SANTA CRUZ CITY SCHOOLS DISTRICT

SIDE LETTER AGREEMENT REGARDING 2011 ADULT EDUCATION

CERTIFICATED LAYOFF

This Settlement Agreement is entered into between Santa Cruz City Schools District

(“District”) and Greater Santa Cruz Federation of Teachers AFT Local 2030
(“Federation™) with regard to the 2011 certificated layoff, OAH Case No. 2011040029:

1.

The District will rescind layoff notices for the following employees: Rebecca
Weber, Loti Colman, Mary Powers (for the teaching portion.of her assignment),
Donna LaValley, Bettina Sander, Marina Malikoff.

The District will issue a final layoff notice to Wendy Wyckoff. Inthe event that
the District and the three Parent Education Co-Ops finalize a Memorandum of
Understanding for funding the 2011-2012 program, Ms. Wyckoff will be
reemployed for her 2010-2011 hours.

The District and the Federation do not agree regarding the status of the following
employees: Jeanne Carriete, Cory Cherk, Nancy Samsel, Kimberly Woodland,
Marjorie Klepp, and Dara Thornton. The District believes they are temporary; the
Federation contends they are permanent. For the purposes of this layoff only, the
Parties agree to the following:

a. The District will issue final layoff notices to these employees.

b. These employees will have rehire rights for a period of 39 months, to Parent
Education positions only.

¢. Rehire rights shall be to the following number of hours: Jeanne Carriere
(22.27), Cory Cherk (22.27), Nancy Samsel (21.12), Kimberly Woodland (21.12),
Marjorie Klepp (21.09), and Dara Thornton (21.09).

d. Although the Parties disagree on whether “Addendum® hours should be
counted towards tenure, since “Addendum” hours are included in the rehire hours
listed above, they will also be counted as hours to satisfy the rehire rights.

e. Once the terms of this Agreement are satisfied, the Parties reserve the right to
contest the status and/or tenure hours for these employees at a later date.

f. It is understood by the Parties that the Parent Education Co-Op Boards have
agreed to pay the District share for these teachers’ benefits during the summer
months.

The senijority lst for Adult Education is attached as Exhibit A. The rehire list for
Parent Education pursuant to #3 above is attached as Exhibit B.

This Agreement is not precedent setting and does not constitute a past practice.
The Parties agree that temporary employees who received release notices will be

granted first consideration for vacancies during the 2011-12 school year after
those laid off employees have been offered positions and before those outside the




District are considered. It is expressly understood that temporary employees must
meet all appropriate credentialing requirements.

7. This Agreement is understood to be a Side Letter to the current Collective
Bargaining Agreement between the District and the Union, Any disputes
concerning the interpretation or application or alleged violation of the Agreement
will be subject to Article V of the current Collective Bargaining Agreement,
inchuding final binding arbitration.

8. The Federation represents all teachers who have requested hearings. The Union,
on behalf of those teachers it represents, agrees to rescind their Requests for
Hearing and waive their right to a hearing,. :

9. This Agreement is final upon ratification by the Governing Board.

Dated: %(ﬁ/gh ((
Yhwrtlnduilo, Qosiislant doperrterdent, HR

Gary S. Bloom, Superintendent, or Designee

y—\_/-—“”"""ﬂ

Barry Kirschen, Federation President




afenBueT puosag e se ysiduyg

S[IBIG DIsey Arepuoseg pure ATejusurals
qeguepard Sunpyes ], wonesnpy

Ynpy spaiqng pareuSisaq 1es))

164

JUSURULID J

8007/1/6

FFOI[EIN BULIEIA]

(g [ereuaD

PuI) 90w Dg a1 a8enSue| puodsg

& se UsT8ig S[Djg dIseq ATepuoag

pue AEUIsURE SSURDRS [PROS

ysturedg :eguepar Sunpes ], UoREonpy
HNpY smelgng pareudisag TeelD

103eUIPIOO D/ 1SH

JUSURULID J

£007/%/8

Ispueg BUIlag

uoneonpy

JISeq ‘uoneInpy JusaIeJ ‘Sousang
[EP0g [eRUapa1)) Sunpea], uoyeonpy
ImMpYV spalqng pereuliseq reeD

TONEINPH IR

NRUBWIB ]

$661/1/€

BOPAM AP M

[ERUapaID)
Bunpea], palqng ardom TesD

[edptLrg

JUSLIRULIS ]

8861/31/11

SI2MOJ ATEIN

ustueds ‘ystdug ‘renuspaid
Sunpes] Arepuodeg prepuels 1es)

ewordic] SH/1SH

JUSURULID ]

cgel/8l/e

£s[reae] Buuoq

uwoneonpy J1seq NPV
‘98neZue uBrerog [jenuspern Sunpea]
[woneonpyg anpy spelgng payeudisag 9y

154

JUSUBLLIS ]

BL61/81/6

UewIOD) O

[eEQUapaI’
Sunpes], Lrejusuely prepuelg 9517

349dv

JUSLIBLLIS ]

LL6T/T/E

I2gaAA BOD2G0y]

TeQuapal)

wrexSo1 yua1m))

snye}s

aye(] AJLTORIag

aureN]

(s2s5P1D WonEINpY Juoreg HON)
3517 Ayproruag
saafordury yuaweurs J
uogEnpy NPV

¥V LIGIHXH




dp-0D uonednpy RPIE] r1e 900T/1/Z1 ANVTAOOM A TII9INTA

dQ-0D) uonedTIpy JURIE] 6012 $002/1/6 NOLNJOHI vIvQ

dp-o0) uogeonpy 1usre] 60'TC €00Z/1/6 ddA T ARIOLIVIN

dQ-0> uoneINpy JRTe] [ z00Z/1/6 THSWVS ADNVIN

dp-0D uoneonpy JuRreg LTEL 6661/1/8 SHIHHD A30D

d(-03 uonednpy NEIEJ LTTT S661/1/6 TIERNIVD INNVE]
werdord prRun)) SIYST IR YILM SINOFY AIIY 3O AR JumeN]

UOREINPE IMPY SODS PIM sd0-0D) UOTEONPY Jusre Ur 1SN 10§ payiTen() seafojduwg

uojyeonpy HRpPVY

4 LI9THXA




